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****Important Information**** 
****Regarding Private Medical Information****




Please do not provide the union or management any of your confidential medical information including any required doctor’s notes.

The only information that People's Health is entitled to from your doctor or treatment provider is the following: The general nature of the illness or injury, your restrictions and abilities, if you are following your doctor’s treatment plan & the prognosis.

People's Health is NOT permitted the following: Diagnosis, names of medications, dosages of medications, test results Including lab tests.  

They only need to know what the restrictions are & what you are capable of doing to determine if they can provide you with safe, suitable modified duties that align with any restrictions.

When medical info (as described above) is required in order to substantiate & support your sick leave absence or any gradual return to work plan of temporary modified duties, the union is involved in those meetings with members.

People's Health may require updated medical on a regular case by case basis. It is important to know that this applies for full-time, part-time & casual employees.

Thank you
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